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APPLICATION FORM

Adobe Reader 8.0+ is required to complete this application form.
If you are using an earlier version, you will not be able to save any information you enter into the form.
Adobe Reader is a free download available at: http://www.adobe.com/products/acrobat/readstep2.html

✦ Please ensure documents are downloaded and saved to your computer desktop prior to entering any information.
If opened and completed within your internet browser, any information entered will not be saved.

Appendix 1: Host local / First Nation Government Code of Conduct Policy Statement

A safe and healthy work environment for all employees is vitally important to the successful operation of the local
government / First Nation. The employer supports a policy of providing a safe work environment that is designed,
constructed, operated, and maintained in accordance with established occupational health and safety standards. The
employer is committed to the principle that no job or task is so important that it cannot be performed without taking full
account of the health and safety risks involved and protecting against these risks by taking every precaution reasonable
in the circumstances.

The employer will comply with all applicable legal requirements relating to occupational health and safety. The employer
and all employees must jointly make all reasonable efforts to provide a safe and healthy work environment.

The employer promotes a work environment that is free from discrimination and sexual harassment where all employees
are treated with respect and dignity. Employees have the right to employment without discrimination.

Discrimination includes incidences of harassment because of race, colour, ancestry, place of origin, religion, family status,
marital status, physical disability, mental disability, sex, age, sexual orientation, political belief or conviction of a criminal
or summary conviction offence unrelated to an individual’s employment.

Sexual harassment is a form of discrimination and is defined as any unwelcome comment or conduct of a sexual nature
that may detrimentally affect the work environment or lead to adverse job-related consequences for the victim of the
harassment.

Discrimination and sexual harassment violate the fundamental rights, dignity and integrity of the individual. Where
discrimination or sexual harassment is found to have occurred, the employer may implement remedial action.

I hereby certify that I have read and will comply by this code of conduct:

Name (CAO/Band Manager or equivalent):
✦ Please type name.

Position/title: Date:
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